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ALWAYS IN MIND

12 WEEKS
TO STAR

Is your VPP audit near? Are you looking to
educate your employees about VPP? Want
to increase excitement and participation
before OSHA arrives?

Then look no further, our 12 Week program
does just that! It is a simple to follow week
by week guide to marketing, educating,
and employee participation.

PROMOTE THE VALUE OF SAFETY
AIMFORSAFETY.COM // 1-800-220-1818
SALES@AIMFORSAFETY.COM
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Shooting for a
Star. A 12 Week
guide to your next
OSHA audit.

Hang first set of banners and posters

of VPP Management Principle #1. A
brochure would go out to employees
giving them an outline and explanation

of how to participate in the upcoming
weeks. What is even more important is
the brochure will also explain “What's in it
for them". Distribute Safety Star decal to
safety department, management and VPP
committee. This week we ask that these

groups concentrate on catching employees

doing something right. The decal will
remain as a constant reminder that proper
safety is noticed and appreciated.

* Hazard
& Safety & Health Training

MANAGEMENT LEADERSHIP &
EMPLOYEE INVOLVEMENT

WORKSITE ANALYSIS

HAZARD PREVENTION
& CONTROL

. SAFETY &
HEALTH TRAINING

ALWAYS IN MIND // AIMFORSAFETY.COM // 1-800-220-1818 // SALES@AIMFORSAFETY.COM

P Lo  Management Leadership &
Principles of Employee Involvement

 Worksite Analysis.
 Hazard Prevention & Control
 Safety & Health Training

MANAGEMENT LEADERSHIP &
EMPLOYEE INVOLVEMENT

WORKSITE ANALYSIS

SAFETY &
HEALTH TRAINING




This tool will give your push for Star

Site or Reapproval that extra kick. When
completed, your employees will be more
motivated as well as better informed.

You may select to use the program in its
entirety, or have one of our customer
service representatives help you tailor it
just for you and your budget. If your facility
is going for VPP Star Site or Reapproval, we
can help.

SHOOTING
FOR A STAR | LOGO HERE

The marketing aspect of the program
involves the use of banners, posters,
decals, etc. The education portion is

accomplished through our VPP 101
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DVD and booklets. Lastly, employee
participation is achieved through different
activities (Learner Cards, Off-the-job
Safety, Hazard Recognition, etc.).

At the end of the program, all the activities Why 12 Weeks?

can be sent back to AIM where AIM will

tabulate your participation and employees We feel 12 weeks is a good time span for promoting and
can be rewarded. educating your employees about VPP (not too long, not
too short). However, if you don't have 12 weeks, don't
worry. We have done this in as little as 4 weeks and as
long as 6 months!
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QUESTIONS?

If you have any questions about 12 Weeks
to Star Site or would like a custom quote
for your company—please give us a call or
email us and one of our customer service
team members will be happy to assist you.

AIMFORSAFETY.COM

1-800-220-1818
SALES[@AIMFORSAFETY.COM
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